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Welcome to St Andrew’s Major Primary School 
 
Education today in a Christian school is very much a partnership between home, church and 
school. Schools are constantly being encouraged to offer parents as much information as 
possible. 
 
We are delighted to share this prospectus with you, and hope it will give you a clear picture of 
the wide range and excellent quality of activities - educational, religious and recreational - 
which will be offered to your child. 
The staff and governors of St Andrew's invite you to visit. In doing so, we hope that you will 
glimpse something of the Anglican Christian character of our school, in accordance with the 
tenets of the Church in Wales.  
 
Our fundamental aim is to offer pupils the highest level of education in all that concerns their 
spiritual, moral, cultural, personal, social and academic development. By doing so, we ensure 
that when they leave St Andrew’s 
School, they will have the necessary skills to continue their studies, and take their place with 
confidence in secondary education as responsible, caring and committed students. 

 
Sarah Jenkins Welch 

Chair of Governors 
 
 
 
Choosing the right primary school for your child can be one of the hardest decisions that we as 
parents have to make.  St Andrew’s Major Church in Wales Primary School serves its 
community by working in partnership to provide an education of the highest quality within 
the context of Christian belief and practice, and an understanding of shared values. We strive 
to provide children with the best possible opportunities to develop within a happy and safe 
environment. 
 
Our aim is to do the best we can for all the children in the way that is best for them. Our school 
is all about the children and as a result of this we invest a lot of time and energy in making 
sure that the professionals who work with them maintain the highest standards.   
  
St Andrew’s Major Church in Wales Primary School is a happy caring school where hard work 
and good behaviour are expected. We encourage children to develop their talents and seek 
excellence in all that they do. We also expect our children to support each other and to 
celebrate each other’s achievements. 
 
Should you choose to send your child to our school, I am confident that you will have made the 
right decision.  I look forward to a co-operative and successful start to your child’s school life 
and if you have any queries or concerns, please feel free to contact me at the school at any 
time. 
 
 
 
 
Mrs Gen Hallett 
Headteacher 
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History of the School 
The school occupies an attractive site to the west of Dinas Powys opposite the Common.  The 
original school was built in the village centre in 1858 by the National Society for Religious 
Education.  By the 1960s the old building had become overcrowded so the present site was 
found and the school was opened in 1971.  To this day St Andrew's School is referred to by 
many of the older parishioners as "The National School" 
 
Although the religious education teaching of the school is essentially Anglican and that of the 
Church in Wales we welcome all children to the school including those from other religious 
backgrounds and Christian Denominations. 
 
St Andrew's retains its close links with the parish, church and community.  The Parish and 
School join together throughout the year to celebrate particular festivals and occasions such as 
Harvest Festival and Leavers’ service in July.  Individual classes also contribute to the monthly 
service.    
 
In addition to this there is a Family Eucharist on the first Sunday of each month at St Peter’s 
Church at 10.30am. 

 

 

 

 

 

 

 

 

 

 

 
 

 

 

 

 

 
 

  



 

          6 

 

Our Mission: 
At St Andrew’s Major Church in Wales Primary School the children are at the heart of our vision.  
We work together so that all individuals are confident and successful lifelong learners.  We tell a 
joyful Christian story to grow the Kingdom of God and build our capacity for good. 

 

Our Aims: 
 To provide access to a broad, balanced, creative and innovative curriculum, where well-

being, strengths and a sense of citizenship are fostered and developed. 
 To empower ambitious, capable learners who are ready to learn throughout their lives. 
 To nurture healthy, confident individuals who are ready to lead fulfilling lives as valued 

members of society.  
 To inspire enterprising, creative contributors who are ready to play a full part in life and work 
 To form ethical, informed learners who are ready to be citizens of Wales and the world.  
 To explore learning in a variety of ways both indoors and outdoors and with connection to 

the wider community.   
 To create a communal family in which everyone feels welcomed, included and safe.  
 To be an extension of the church and to nurture Christian values. 
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Admissions to the School and Over-subscription Criteria 
 
Applications for Reception are made via the Vale of Glamorgan Admissions Portal and the 
application process will be available from 5th November 2021.  The closing date for applications 
is 14th January 2022.  Notification of the results of applications will be issued to 
parents/guardians on 19th April 2022.  The closing date for the receipt of statutory appeals is 8th 
May 2022 

 
All applicants up to the admission number of 30 will be admitted. Where applications for the 
Reception class exceed the admission number, all applications will be assessed against the 
oversubscription criteria, listed below. 
 
Where the number of applications for admission to the school exceeds the number of places 
available, the Governing Body will apply the criteria set out below, in the order stated, to 
allocate places up to the Admission Number.  
 
The Governing Body shall give priority to: 

1. Looked after children and previously looked after children. 
2. Children with a Statement of Special Educational Need, which names the school, as 

determined by the Local Education Authority. 
3. Children of parents who regularly attend an Anglican church in the Parish of St Andrew’s 

Major with Michaelston-le-Pit. 
4. Children who live within the Parish of St Andrew’s Major with Michaelston-le-Pit. 
5. Children of parents who live outside the parish and attend an Anglican church. 
6. Children whose parents wish them to be educated at St Andrews Major C/W Primary 

School. 
 
Where the number of applicants within a category exceeds the number of places available, the 
following qualifying criteria shall be applied: 
 
1) Priority shall be given within each category to children who have a sibling, an elder brother 
or sister, who already attends St Andrews Major Primary School (in Reception to Year 5) at the 
time of making the application, and shall be attending together with their sibling upon admission.  
Priority will be by reference to the youngest sibling in the school, the youngest commanding the 
highest degree of priority. 
 
2) Children resident within the local parish in closest proximity to the school. Local parish 
means resident within the local parish of St Andrews Major (Dinas Powys) with Michaelston-Le-
Pit.  Distance shall be measured by the safest available walking route from home to school 
using the Geographical Information System (GIS) adopted by the Vale of Glamorgan. A map 
showing the Parish boundary may be viewed at the school. 
 
3)   For children resident outside the parish, priority shall be given to those residing in closest 
proximity to the school. Distance shall be measured by the safest available walking route from 
home to school using the Geographical Information System (GIS).  
4) If when applying the oversubscription criteria the last child to be admitted is one of a multiple 
birth the governors will admit the other sibling(s).  In Foundation Phase these children would be 
regarded as excepted children. 
 
 
*All children who are not successful in being offered a place will be put on a waiting list until 
30th September in the school year for which they have applied. Parents/guardians will be 
contacted by the school should a place become available.  
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DEFINITIONS: 

 Definition of active involvement at a church: 
By active involvement at a church we understand the following: baptism; regular church 
attendance (at least fortnightly); Sunday school attendance.  Baptism shall be considered 
alongside regular attendance.  A more specific indication of attendance shall be requested 
on the application form.  When dealing with applications based on faith commitment, parish 
priests or local ministers will be contacted to verify application details.  

 Definition of the local parish: 
The local parishes are St Andrew’s Major, St Peter’s and Michaelston-le-pit.  A map showing 
the Parish boundary may be viewed at the school. 

 Definition of sibling 
For admission purposes a sibling is a child who is the brother / sister, half-brother / sister 
(children who share one common parent), step brother / sister (who reside at the same 
address for at least part of the week). This definition also includes adopted or fostered 
children at the same address.  Any sibling connection must be stated on the application 
form. 

 Distance from school: 
Distance to school shall be measured from the main entrance of the family home (place of 
residence) to the main gate of the school, using the Geographical Information System (GIS) 
adopted by the Vale of Glamorgan Council.  

 Place of residence: 
The child’s ordinary place of residence shall be deemed to be a residential property at which 
the person or persons with parental responsibility for the child resides at the closing date for 
receiving applications for admission to the school. 
Where parental responsibility is held by more than one person and those persons reside at 
separate properties, the child’s ordinary place of residence shall be deemed to be that 
property at which the child resides for the greater part of the week, including weekends. 

 
 
 
Right of Appeal      
If a child is not offered a place, parents have the right to appeal against the decision of the 
Governing Body. The appeal should be made in writing within 15 days of notification, addressed 
to the Chair of the Governors, c/o St Andrew’s Major C/W Primary School, St Andrew’s Road, 
Dinas Powys, Vale of Glamorgan, CF64 4HB. 
The appeal shall be considered by an independent Admissions Appeal panel, administered by 
the Llandaff Diocesan Board of Education, according to the Welsh Assembly Government’s 
Code of Practice on School Admission Appeals. 
 
Application packs will be issued to parents of children wishing to enter Nursery Class in 
September 2021 on 24th January 2022.  The closing date for applications is 25th March 2022.  
Notification of result of application will be made on Monday 20th May 2022. There is no right of 
appeal for Nursery places. 
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Induction 
The school attaches great importance to preparing and welcoming all new parents and pupils.  
Pupils due to enter reception and nursery are invited to school during the summer term before 
they start school. 
 
On this occasion children visit their new class or setting and meet the staff spending an 
enjoyable time. Parents are invited to a meeting to be formally welcomed to the school by the 
Head teacher, to meet their child’s class teacher and to receive as much information as possible 
to aid the transition from home/nursery/school. 
 
PTA officials, Vale catering and School Governors are invited to attend, to meet the new 
parents, and school uniform is available to purchase. 

 

Religious Education 
In this school Religious Education and worship is in accordance with the teaching and practice 
of the Church-in-Wales and is expressed through the Church-in-Wales Provincial R.E. syllabus 
and the Book of Common Prayer. 
 
In this way it is our intention to meet the expectations of those parents who deliberately choose 
a Church-in-Wales School for their children by providing the best possible general education 
within the context of a religious interpretation of life and ethos. 
 
In all years, pupils receive weekly Religious Education lessons. The School aims to provide an 
education which is Christian in principle and practice and in accordance with the rites, 
ceremonies and doctrines of the Church-in-Wales. The school promotes Christian Values and 
this is woven into R.E. sessions, collective worship and in every aspect of the school day. A 
daily act of Collective Worship is held in the school, which is varied in its nature. Families, 
friends and church members are warmly invited to join the school at various times including 
Advent, Easter and Remembrance. In addition children, staff and parents participate at various 
services throughout the year within the parish churches.  

 

 

 
 
 

 

 

 

 

 

 

 
 
Right of Withdrawal 
Parents can exercise their legal right to withdraw their children from Religious Education and 
Acts of Worship in the school. Please contact the Head teacher or Chair of Governors with 
regard to this. 
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Educational Organisation 
St Andrew’s Major Primary School is clear and focused in its aspirations for the school’s 
curriculum.  We aim to offer an exciting curriculum that inspires all of our children and staff. We 
endeavour to offer every child the opportunity to be stretched, while not allowing them to 
experience repeated failure. 
Our staff are highly qualified and experienced practitioners who strive to keep children at the 
cutting edge of learning. It is our aim to encourage children to be highly motivated, to have a 
thirst for knowledge, to foster a love of learning and perhaps most importantly, to have 
confidence in themselves and in what they can achieve. 
Our school community is always prepared to embrace new initiatives that will assist our aims. 
 
                                                                                                                                                        

 
 
Curriculum 
We aim to give all our children equal access to a broad, balanced and relevant curriculum. We 
have high expectations of all our pupils, recognising differing skills and abilities so helping to 
prepare them for full and responsible lives

 
FOUNDATION PHASE Reception – Year 2 (Ages 4-7) 
In the Early Years we consider education vitally important for developing the positive attitudes 
necessary for effective learning. The Foundation Phase creates one phase in the children’s 
learning and has one approach to learning with one curriculum 
The Foundation Phase curriculum is based on the following areas of learning: Personal and 
Social Development, Well-being and Cultural Diversity; Language, Literacy and Communication 
Skills; Mathematical Development; Bilingualism; Knowledge and Understanding of the World; 
Physical Development and Creative Development. 
All your child’s learning is planned within these seven areas. We plan a wide range of activities, 
both inside and out, which give the children the opportunity to learn by doing. Your child will 
gain first hand experiences through play and active involvement. 
The school fully embraces the philosophy and aims of the Foundation Phase and great 
emphasis is placed on the use of the outdoors. The school has a fully trained Forest Schools 
leader and many children benefit from these activities in terms of wellbeing. By providing a 
broad, rich curriculum using an integrated approach, we aim to develop children as individuals, 
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recognising their own levels of maturity and interest. These are crucial years when children 
learn how to observe, listen, respond and develop, not only as individuals, but also as caring 
members of our community.                          
 
 
 
 
 
 
 
 
 
 
 
 
 
 
KEY STAGE 2 Years 3 – 6 (Ages 7 - 11) 
All children are offered the National 
Curriculum core (English Language, 
Mathematics and Science) and 
foundation subjects through a 
themed approach as well as 
Religious Education and Welsh as a 
second language. In Key Stage 2, 
the skill-based curriculum often 
combines many of the foundation 
subjects (History, Geography, 
Physical Education, Design 
Technology, Art & Design, Music, 
PSE and Information Technology).  
The school is already planning in line 
with the ethos of the developing 
Curriculum for Wales A prominent 
feature of the school is the teaching 
and acquisition of skills.  Children 
work individually, in pairs and in 
groups on specific challenges, to 
develop self-confidence, 
independence and higher order skills 
in a range of situations.  The school 
sees itself very much as part of the 
parish and community where children 
have many opportunities to 
participate in a wide range of visits 
and activities to support the curriculum.              
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Welsh 
Welsh is a compulsory subject for all pupils throughout the school in accordance with National 
Assembly guidelines.  Incidental Welsh is used by all teaching staff throughout the school day 
and we support Welsh cultural life and encourage children to use the language wherever 
possible.  No subject is taught through the medium of Welsh.  All children learn Welsh as a 
second language. 
 
We celebrate St. David’s Day with an annual Eisteddfod concert and pupils have the opportunity 
to participate in a range of activities to celebrate Welsh culture throughout the year.   
 
In the Foundation Phase Welsh is mainly taught incidentally. Welsh is taught following the 
scheme of work which involves topics suitable for this age group.  Much of this work can be 
taught incidentally through role play and games. This allows for oral skills as well as the early 
reading and writing skills of a second language. 
 
At Key Stage Two there is a more formal approach to the teaching of Welsh and there are 
weekly lessons. Again classes follow a progression of the school’s written schemes of work. 
These offer experience in listening, speaking, reading and written work. Children are 
encouraged to develop and participate in conversations both with the teacher and with each 
other.  
 

Relationships and Sexuality Education (RSE) 

Relationships and sexuality education is an integral part of the Health and Well-being aspect of 
Curriculum for Wales.  The programme covers the physiological and psychological aspects of 
development and addresses the issues of gender at a personal and social level.  
 
The teaching methods used within the programme are in line with those recommended by 
Welsh Government, to meet the aims of promoting the skills required in order to make informed, 
responsible choices in respect of personal behaviour, regard for moral considerations, diversity 
and healthy relationships. 
 
At present, parents can exercise their legal right to withdraw their children from some RSE 
activities in the school. Please contact the Head teacher or Chair of Governors with regard to 
this.  This will change from September 2022 when Curriculum for Wales is officially introduced 
and RSE becomes mandatory for all children. 
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Sport at St Andrew’s 
The school values the development of sporting talent.  Pupils’ achievements in and out of 
school are celebrated.  Internal house matches and competitions are arranged throughout the 
year.  The school has a large playing field with space for a rugby or soccer pitch, a netball court 
and space for outdoor adventure activities.   
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

In Key Stage 2 the children take part in the Vale of Glamorgan’s “Learn to Swim” programme at 
the local leisure centre.  Opportunities are taken to involve the pupils in links with local sporting 
clubs and associations e.g. Dinas Powys Tennis Club. All children participate in residential 
outdoor pursuit activities during their time at the school. 
 
The school provides a stimulating and varied curriculum for physical education and a variety of 
extra-curricular sporting clubs and activities which give children opportunities to improve their 
skills and take part in competitions.  We are also very much aware of the fun and enjoyment 
that comes from simply taking part in physical activity at primary age, so all children are 
welcome at our extra-curricular clubs and activities regardless of ability. 
 
The school takes part in competitions organised by the Vale and Cardiff and District, as well as 
friendly matches against other local schools.  Sports Development Officers visit the school 
throughout the year and work with our pupils.  
 

Learning Support and Additional Learning Needs (ALN) 
The Governing Body recognises that schools are expected to meet the needs of pupils who 
have learning difficulties but who do not necessarily have precise needs as recognised by the 
Local Education Authority. 
 
The school is committed to fulfilling its responsibilities and duties set out in The Additional 
Learning Needs (ALN) Act to help children and young people with ALN overcome barriers to 
learning and reach their full potential. 
 
Our Deputy Headteacher is the Additional Learning Needs Co-ordinator (ALNCo) however, all 
teachers have responsibility for children with Additional Learning Needs and some pupils are 
supported by their class teachers with specially adapted work.   
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Many pupils have extra tuition in small groups for a few hours every week to ensure that they 
meet their full potential.  Every effort is made to promote the happiness, confidence and self-
esteem of pupils so that they can benefit fully from school life.   
 

There is further information for parents on the website. 
 

Disability and Discrimination Act 
The School also has a regard to The Disability and Discrimination Act and our duties.  The steps 
taken to prevent discrimination are laid out in the document drawn up by the School.  The School 
does not treat disabled pupils less favourably in regard to admission or access to the curriculum 
and makes reasonable adjustment to avoid putting disabled pupils at a substantial disadvantage.  
The School access plans which are drawn up and reviewed regularly support this stance.  The 
school has disabled access to all its buildings.  Documentation is available from the school. 

 

Equal Opportunities for all 
The school’s philosophy and practice regarding Equal Opportunity is linked with its inherent 
Christian ethos and core values. We believe that we should cater for the needs of all the 
children in our school, regardless of race, culture, religion and ability. We believe in equal 
opportunity for both staff and pupils. All children have access to a broad and balanced 
curriculum allowing them to achieve standards according to their levels of ability and aptitude. 
Staff understand how factors such as nationality, language, gender, social circumstance and 
ability can impact on learning.  
 
Work is planned, organised and delivered to take full account of the needs of the individual 
child. 
We are compliant with the Race Relations and Discrimination and Disability Acts. 
At staff level, both women and men hold/have held management positions throughout the 
school and all staff recognise that everyone has an important role to play. We try to address the 
issue of stereotyping wherever possible. 
 

We aim to be a true church and community school and our facilities are shared with the local 
community. The school’s programme benefits from visiting professionals throughout the year, 
who help give pupils insight into the world of work, encourage self-reliance and a pride in our 
community. The School holds an equal opportunities policy which reflects its stance through 
clear aims and objectives.   
 
The principles of our curriculum and organisation of the school day are such that the 
requirements of the National Curriculum are satisfied and that all children receive a broad and 
balanced education. An exciting skills-based curriculum is delivered through a variety of 
teaching approaches.  Pupils are taught in a variety of settings through a range of teaching 
strategies – whole class, small group, individual etc. Such flexibility and variety guarantees that 
we meet the individual needs of all our pupils.  

 
Class Organisation 
Each year group can total up to 30 pupils. After consultation with Local Authority advisers and 
taking into consideration any Government Orders and guidelines, the Governing Body and 
Teaching Staff carefully consider the internal organisation of teaching groups for the education 
of pupils and the delivery of the curriculum. Pupils are taught in single age classes with up to 30 
pupils in a class.  
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The Governors 
The School's Governing Body has fourteen members of wide professional expertise who are 
responsible for and oversee the management of the school. 
The Governing Body includes representation of the Church-in-Wales.  In addition one governor 
is appointed by the Vale of Glamorgan County Borough Council and one by the Dinas Powys 
Community Council. There is also an elected Parent Governor, an elected Teacher Governor, 
non-teaching staff governor and the Head teacher.  
Responsibilities of the Governors include: curriculum development; the management of the 
budget; appointment of staff; admission of pupils; the implementation of the religious ethos of 
the School; additional learning needs and the maintenance of the building. 
 

Maintaining the buildings 

St Andrew's School buildings are owned by the Church so the responsibility for the upkeep of 
the buildings' exterior falls on the Governing Body.  Parents are therefore asked to donate 
annually to the Governors Maintenance Fund, which is used for repairs, improvements and 
insurance. 
These contributions are voluntary and do not affect the admissions policy, but most parents who 
value a Christian education and are able to do so are glad to contribute in this way. 

 

Security & Health and Safety 
Access to the School building for visitors is via the secured front entrance.  All visitors report to 
the school office staff. A comprehensive Health & Safety Policy lays out the arrangements for 
pupil, staff and school premises.  Regular checks are made by the Governors and Head teacher 
and regular evacuation drills carried out and logged.  Fire exit doors are in every classroom, 
teaching area in addition to main front and back and side exits.  The wearing of jewellery is not 
permitted except for a pair of small studs and a watch both of which must be removed for PE 
lessons. 
 

Parent Teacher Association 
The School has a PTA, which holds its Annual General Meeting each September.  The elected 
committee then organises events to nurture the social life of the school and to raise funds to 
provide the school with extra facilities for the children. 
 

Pastoral Care 
Each child has a class teacher who has responsibility in the first instance for those pupils.  The 
class teacher oversees the general progress and welfare of pupils and comes to know each child 
extremely well.  If a parent becomes concerned about a pupil's behaviour, progress or other 
matters, a telephone call to arrange an appointment or an informal meeting to share information 
at the end of the school day is always welcome. 
The Head teacher will be informed by the class teacher if any significant problem or change is 
observed. The Head teacher will assume responsibility for liaising with parents.  
Overall responsibility for pastoral care lies with the Head teacher. 

 

Behaviour 
St Andrew’s Major Church in Wales Primary School seeks to provide a caring and supportive 
environment for every pupil. The school prides itself on the excellent relationships it fosters 
between children and staff. The behaviour of pupils is of a high standard and the school has a 
clear policy for behaviour management. Children adhere to general school rules, which are 
reinforced by the Head teacher and all staff through worship and class discussions.  All 
guidance and rules are based upon the positive principle of self-respect and consideration for 
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others.  The school uses the ‘Good to be Green’ programme which is displayed in all classes.  
There are a series of warnings along with amber and red cards which is easy for all pupils to 
follow.  There are weekly rewards for those pupils who are consistently green.  As long as 
pupils have not had more than three red cards in a term, they are invited to partake in the end of 
term treat.   
The School operates a School Council, initiated by pupils to improve the school and support the 
school’s stance on bullying. The school does not tolerate any form of bullying and takes all 
reports of bullying seriously, investigating each case. 
Parents are asked to support the school in ensuring that their children will work hard and 
behave well.  
 

Sanctions 
The Head teacher will liaise as needed with a child's parent where there is a cause for concern.  
Sanctions are kept to a minimum but clear targets are set and will be reviewed weekly.  Pupils 
may be disciplined by any teacher.  The ultimate sanction is a period of exclusion. 

 

Rewards 
The Head teacher and staff are aware of the value and power of praise and endeavour to use it 
frequently. Personal praise will be offered in school and the School runs popular and successful 
in class reward systems where the children earn points. A Head teacher pupil award is 
presented weekly and individual children receive class awards in the celebration worship.  
 

The House System 
The house system is a feature of the school's organisation.  The four houses are: Badgers, 
Hedgehogs, Otters and Squirrels.  The purpose of the house system is to encourage close 
loyalties, team spirit and friendly rivalry.  The houses compete in the annual sports day, school 
Eisteddfod and inter house sports events. ‘House points’ may also be earned throughout the 
year for good behaviour and improved or outstanding curriculum work. 
 

School Uniform 
Uniform with the St Andrew’s badge is available from the school office or generic uniform may 
be purchased from high street stores in the appropriate colours. All items of clothing should be 
clearly and indelibly marked with the owner's name, particularly outer clothing such as 
sweatshirts. 

 
All year round 
Red or white polo shirt  
Black polo shirt for Y6 only 
Red sweatshirt or cardigan. 
Grey skirt, pinafore or tailored grey shorts/trousers. 
Black or brown shoes no trainers with white, grey or 
black socks or tights. 
Red fleece jacket 
Red and white check gingham dress (Summer) 
Year 6 Hoodie (Summer) 
 
PE kit: Black shorts and a T-shirt in the child’s house colour, black daps and/or trainers. Red 
sweatshirt and black joggers for cold weather.  A training top is also available. 
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Reporting, recording and assessment - Parents' Meetings 
Baseline assessments take place every year in Nursery and Reception.  Teacher assessments 
are carried out throughout the school during the academic year from Reception to Year 6 and 
results are reported nationally at the end of Foundation Phase (Year 2) and at the end of Key 
Stage 2 (Year 6).  
The purposes of our procedures are to: 
(1) Assist pupils to know where they are in terms of strengths and weaknesses and to know 
what action needs to be taken to progress further 
(2) Inform all sections of the community, primarily teachers, parents and governors of pupils’ 
progress. 
A range of assessment techniques are employed and detailed records are kept so that as a 
school we can measure and monitor our effectiveness. 
Reporting is regular, various and conforms to statutory requirements. 
 
The school values very highly its excellent relationship with parents.  Parents are always 
welcome to discuss any matter affecting their child’s welfare or progress.  Parent / teacher 
meetings are arranged during the academic year to discuss progress. Individual appointments 
are arranged in the Autumn & Spring Terms and there is also an opportunity to meet with 
teachers following the sending out of annual reports in the Summer Term.  
If there are any concerns at any other time we welcome parents to contact the school and these 
will be speedily addressed. 

 

Homework 
As children progress through the school homework will be set.  This enables children to: 
 * Practice or consolidate class work. 
 * Train the memory. 
 * Develop habits of independent study. 
 * Promote interest and relate work to the real world. 
Parental help is welcomed provided you do not do the homework for your child.  Your 
involvement will show that you value homework and that it is important. Parents are encouraged 
to read with their children and to support the home / school library system.  In Foundation 
Phase, pupils follow a home reading scheme and throughout KS2 we use the ‘Bug Club’ online 
reading programme.  We use the See-saw platform for home learning. 
 

Extra-curricular Activities 
The school has a range of extra-curricular activities on offer.  These change throughout the year 
and run for blocks of 6 to 7 weeks.  Clubs include: ICT, Dance, Eco, Football, Hockey, Choir 
and Science.  Many visits to places of interest are organised during the school year. 
 
Instrumental music tuition is available at the school from peripatetic music teachers who visit 
weekly.  Some tuition is available in Year 1.  A termly charge is made by parents to the 
agencies concerned.  Lessons available include strings, piano, woodwind, brass, drum, guitar 
and singing. 
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Before and After School Care 
Breakfast Club runs every day from 7:40am:   
After School Club runs every evening until 5:45pm:  
This provision is run independently of the school.  Please contact Mrs Debbie Eynon on 
07712591728 for further details 
 

Accident or Illness 
Parents are asked to give the school a home / mobile and work telephone number where they 
can be contacted during school hours in case of an emergency.  The Headteacher or Deputy 
Headteacher will contact parents where appropriate. 
Parents should inform the School of any special medical history of their children e.g. asthma, 
eczema, epilepsy, haemophilia or any physical disabilities to allow the appropriate care to be 
provided.  

 

Absences 
For any absence other than that due to illness, permission must be obtained from the Head 
teacher. Please notify the school on the first day of illness either by telephone or e-mail. 
Unexplained absences will be investigated by the Educational Welfare Officer. 
No child may be absent during the school day without the permission of the Headteacher.  A 
written note from parents or an appointment card giving details of any medical/dental/ 
optometrist appointment should be provided.  Where possible we expect appointments to be 
made outside of school hours. 

 

Holidays in Term Time 
The school encourages and rewards good attendance and strongly emphasises the link 
between poor attendance and under attainment.   Any requests for absence during term time 
must be made on the Absence Form which is available from the School Office.   Parents should 
consider the implications on the education of their children in such cases and take on the 
responsibility for missed education. School does not provide ‘Holiday Homework’.  

 

School Meals 
Lunch facilities are provided at the school.  This may either be prepared by our cooks or 
children may bring a packed lunch. The school is very flexible regarding school lunches. Each 
week the school offers parents a choice for their child to have school lunch some days and a 
packed lunch on other days.  
 

School Lay-By  
Parents attention is drawn to the fact that there is no parking in the lay-by or on the access 
road to Arbor Vale and the vehicle entrance to the school where there are yellow lines to remind 
you.  This is a high-risk area especially before and at the end of school and irresponsible 
parking could result in the loss of life.  Any parking in these areas also restricts emergency 
access. 
 

Charging 
Education at St Andrew's School is provided free of charge.  Charges are made only for the 
following: 
 (a)   Board and lodging costs on residential visits falling within school time (there may be 
exceptions where a child is in receipt of free school meals) 
            (b)   Instrumental music tuition. 
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The school is always grateful for the positive response which parents make to requests for 
voluntary contributions for optional extra activities organised by the school.  These enable a 
range of enrichment activities to take place. 
 

Public Access to Documents 
Parents are entitled to have access to the following documents, copies of which are held in the 
school, and are available on request from the Head teacher: 
   
 (a) All Welsh Assembly Government Statutory instruments, Circulars and Memoranda. 
 (b) All published ESTYN and Section 50 reports which refer expressly to the school. 
 (c) A full copy of the Complaints Procedure. 
 (d) A copy of that part of the Trust Deed which governs the provision of religious education 

in a Voluntary Aided School. 
 

For this school the relevant section states that "religious education shall be in accordance with 
the tenets of the Church-in-Wales" (Anglican). 
In addition to the above statutory documents, the following are always available upon request; 
relevant National Curriculum documents, Governor’s Policies, constitution of the PTA, latest 
agreed minutes of the Governing Body meetings, latest agreed minutes of the PTA and a copy 
of this prospectus. 
 

Complaints 
We pride ourselves on the Home-School-Church partnership.  We therefore anticipate that 
complaints will be resolved informally and amicably.  Parents should bring any concern to the 
attention of the Head teacher in the first instance.  Parents who remain dissatisfied should then 
contact the Chairperson of Governors who will raise the matter with the Governing Body. 
The 1988 Education Reform Act requires that schools establish a complaints procedure for 
parents on matters relating to the National Curriculum and collective worship.  Complaints under 
this procedure should only be made if matters cannot be resolved with the Governing Body.  A 
copy of the complaints procedure is available at the school. 

 

Queries 
Should you have any queries about the information contained in this prospectus please do not 
hesitate to telephone the school on 02920 513089 or email 
standrewsmajorps@valeofglamorgan.gov.uk  
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